


Conversations with the facilitator are private, but not confidential in cases involving University 
policies related to interpersonal violence, personal safety, sexual misconduct, harassment etc., or 
Atkinson School Honor Code policies related to academic honesty and professional behavior.  

If a group is unable to successfully resolve a group process issue after working with the 
facilitator, all members of the team must meet with the professor of the course. At this point, the 
facilitator will also give input to the professor.  
 
Based on the results of the discussion with the team and the facilitator, the professor of the 
course may impose alternative methods of group resolution and equitable consequences. If the 
faculty member believes the group process issues are being created by violations of the Honor 
Code by one or more students, the faculty member will forward the issue to the Honor Code 
Officer.   
 


